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Alaskan Workforce Composition



Median occupation wage by min. entry education 

• Most jobs 
requiring
doctorate pay 
>$100k for the 
median employee

• In general, 
education is 
associated with 
higher wage 
earnings (phew)



Top 25% earners by min. entry education

• In most 
occupations 
requiring an
Associate’s 
degree or higher, 
the top 25% 
earners are quite 
close to or over 
$100k/year



Job counts by Education Requirements

Jobs requiring a 
minimum bachelor 
degree are:

→ 27% of total 
employment

But compose

→ 84.5% of 
employment in 
jobs with $100k+ 
median earnings
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Half below 
Bach require 

some post-sec





Residency and High Wage Industries

Among high 
wage industries 
(with many 
occupations 
within), non-
residents 
appear to 
outearn 
residents in 
many fields, on 
average



University of Alaska supports broad training

Series of “Workforce 
Reports” by ADOL&WD 
are deep dives to track 
wage outcomes

Tracked by degree/cert 
earned, experience, and 
whether they stayed in 
Alaska

https://www.alaska.edu/research/wd/reports.php
https://www.alaska.edu/research/wd/reports.php
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University of Alaska supports broad training

Series of “Workforce Reports” by ADOL&WD are deep dives to track wage 
outcomes by degree/cert earned and experience 

UA ‘relevant’ program focus 
was on physical sciences

https://www.alaska.edu/research/wd/reports.php


Foundations matter

Across the state, high school courses offer 
practical entry for students

- Base high school graduation is key

- Career & Technical programs 

Dual Enrollment offers fast(er)-track for 
students to advance, saving time and money

University of Alaska programs, regional Career 
& Technical College advancement, can expand 
talent pool

Corey et al. (2025) ISER Report on AK 
transportation workforce/training opportunities

https://scholarworks.alaska.edu/bitstream/handle/11122/10577/2019_08-AK_HS_GradRateTrends.pdf?sequence=1
https://scholarworks.alaska.edu/bitstream/handle/11122/16216/Dual%20enrollment%20report.pdf?sequence=1
https://scholarworks.alaska.edu/bitstream/handle/11122/16214/Alaska's%20transportation%20workforce%20detours%20report.pdf?sequence=1
https://scholarworks.alaska.edu/bitstream/handle/11122/16214/Alaska's%20transportation%20workforce%20detours%20report.pdf?sequence=1


Thanks all

Contact:

Mike Jones, Ph.D.
Research Assistant Professor of Economics 
Email: msjones6@alaska.edu
Phone: 907-786-1251

With thanks to Dan Robinson for input on the 
approach and wonderful DOL&WD pubs; Dayna 
DeFeo for ISER report references
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